FINDLAY PARK PARTNERS LLP
Remuneration Policy
Regulatory Requirements and Purpose
The UCITS Directive 2009/65, as amended by Directive 2014/91/EU (the “UCITS Directive”) imposes various
requirements and principles in relation to remuneration to ensure that each UCITS management company,
including self-managed UCITS (such as the Company) establishes and applies remuneration policies and
practices that are consistent with, and promote, sound and effective risk management, and do not encourage
risk-taking that is inconsistent with the risk profiles, rules or instruments of incorporation of the UCITS it
manages. In addition, the policies and procedures must not impair compliance with the UCITS management
company’s duty to act in the UCITS’ best interests.
The purpose of this remuneration policy (the “Remuneration Policy”) is therefore to ensure that the Company
has in place remuneration procedures which are in compliance with the regulatory requirements under the UCITS
Directive and related guidance, including, in particular, the European Securities and Markets Authority (“ESMA”)
Guidelines on sound remuneration policies under the UCITS Directive and AIFMD (the “Guidelines”). Further
guidance has been issued by ESMA and the Central Bank of Ireland through their respective questions and
answers documents (”UCITS Q&As”).
One of the key aims of the Remuneration Policy is to align the risks taken by the “Identified Staff” of the Company
and the “Identified Staff” of the Investment Manager with the interests of the Company and the Investment
Manager. It also includes measures to avoid or appropriately manage conflicts of interest in order to prevent such
conflicts from adversely affecting the interests of the Company and the Company’s investors.
Scope
For the purposes of the Remuneration Policy and related remuneration policies and practices, “remuneration”
consists of all forms of fixed and variable (which should be performance-based and risk adjusted) remuneration
paid to ”Identified Staff” and includes all payments and benefits, whether monetary or non-monetary, paid to
those “Identified Staff”.
“Identified Staff” comprise all staff whose professional activities have a material impact on the Company’s risk
profile or that of the UCITS that it manages.
Identified Staff of the Company
For the purposes of the UCITS Directive, “Identified Staff” of the Company have been identified in accordance
with the Guidelines. Currently, the only Identified Staff of the Company are the Directors of the Company.
General Remuneration Policy
Directors are compensated only with fixed remuneration which is determined on the basis of the Company’s level
of risk and complexity, any special responsibility assigned, for example holding office as Chairman, and the
personal, financial, regulatory and reputational risks incurred by a Director in his or her capacity as such.
Independent Directors’ remuneration is outlined in the agreements entered into by the Company when
appointing the independent Directors.
A key tenet of the Remuneration Policy is that any Director who is also a representative of a delegate of the
Company to which portfolio and/or risk management has been delegated or a related group company of that
delegate will not be separately remunerated for their services to the Company.
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Accordingly, James Findlay who is a Partner of the Investment Manager, will not receive any separate
remuneration for the services he provides to the Company as a Director.
Severance Arrangements
Severance payments may be payable in particular circumstances. In drafting severance payment provisions in
contracts and in negotiating any severance payments, the Company ensures that the relevant payments do not
“reward failure” or poor performance.
Application of UCITS Remuneration Rules to Delegates
Where the Company has delegated certain portfolio and risk management activities to an investment manager,
the Company will either:
I.

obtain confirmation in writing from such investment manager, on an annual basis, that it is already subject
to regulatory requirements on remuneration that are equally as effective as those applicable to the
Company and that the staff of the entity which are Identified Staff for the purpose of the Guidelines are
subject to those requirements; or

II.

where this is not the case, put in place appropriate contractual arrangements to ensure that there is no
circumvention by the investment manager of the remuneration requirements set out in the Guidelines, the
Remuneration Policy, any related policies and practices or the relevant regulatory framework.

Annual review
The Board will review the terms of this Remuneration Policy annually and assess whether its overall
remuneration system operates as intended and is compliant with the obligations on remuneration policy as set
out in the UCITS Directive. The Remuneration Policy will be updated by the Board as and when required.
General
The Board may deviate from this Remuneration Policy in individual cases to the extent legally acceptable under
applicable law, if justified by extraordinary circumstances subsequent to approval in a duly convened Board
meeting.
The Remuneration Policy does not form part of any staff member’s terms and conditions of employment or
engagement and is implemented and subject to amendment at the Board’s sole discretion.
Records relating to this Policy must be kept for a period of at least 5 years.
Effective date
This Policy was reviewed and approved by the Board on 28 March 2017.
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Important Information
This document has been prepared by Findlay Park Partners LLP (“FPP”) and relates to the Findlay Park
American Fund, a sub-fund of Findlay Park Funds Plc (“Fund”) which is an open-ended investment company
authorized by the Central Bank of Ireland. The information provided herein is not directed at or intended for
distribution to any person or entity who is a citizen, resident or located in any jurisdiction where the distribution
of these materials and/or the purchase or sale of shares in the Fund would be contrary to applicable law or
regulation or would subject the Fund to any regulation or licencing requirements in such jurisdiction.
Risk Warnings: This material is not intended for distribution to retail investors. The value of investments and
income from them may go down as well as up, and you may not get back the original amount invested.
Where an investor’s own currency is different to the currency of the Fund’s investments, returns may be affected
by fluctuations in currency exchange rates. Past performance is not a reliable indicator of future results. FPP
accepts no liability for any loss or damage arising out of the use or misuse of or reliance on the information
provided including, without limitation, any loss of profits or any other damage, whether direct or consequential.
Nothing contained in this document constitutes investment, accounting, tax or legal advice or an offer to sell, or
a solicitation of any offer to buy, any interests or shares in any investment. Any subscription in the Fund will be
subject to the terms, including a list of risk factors and conflicts of interest, set out in the Fund’s Prospectus, Key
Investor Information Document and Supplementary Information Document. Copies of these documents are
available at www.findlaypark.com or upon request.
For investors in (or via) Switzerland: Shares of the Fund and related documents may only be distributed in or
from Switzerland to qualified investors within the meaning of Art. 10 Para. 3, 3bis and 3ter CISA. In Switzerland,
the Representative is ACOLIN Fund Services AG, Leutschenbachstrasse 50, CH-8050 Zürich, whilst the Paying
agent is Helvetische Bank AG, Seefeldstrasse 215, CH-8008 Zurich. In respect of the shares distributed in or from
Switzerland, the place of performance and jurisdiction shall be at the registered office of the Representative in
Switzerland. The basic documents of the Fund as well as the annual and semi-annual reports may be obtained in
Switzerland free of charge at the office of the Representative.
The material included herein is confidential and is intended solely for the use of the recipient and should not be
redistributed in any way without FPP’s prior written consent.
The information contained in this document is believed to be accurate at the date of publication. No
representation or warranty is made as to its continued accuracy after such date and the information, including
the holdings and allocations disclosed, is subject to change without notification. The document may include
information derived from third parties. All rights for third party data is reserved. Whilst FPP believes such sources
to be reliable and accurate, no assurance is given in this regard. Unless otherwise indicated, all figures are
sourced from FPP. FPP does not warrant the accuracy, adequacy or completeness of the information and data
contained herein and expressly disclaims liability for errors or omissions in the information or data. No warranty
of any kind, implied, expressed or statutory, is given in connection with the information and data.
Russell Investment Group is the source and owner of the trademarks, service marks and copyrights related to the
Russell Indexes. Russell® is a trademark of Russell Investment Group.
Copyright © Findlay Park Partners LLP 2019. All rights reserved. No part of this work may be reproduced, stored
in a retrieval system of any nature, or transmitted, in any form or by any means including photocopying and
recording, without the prior written permission of Findlay Park Partners LLP.
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